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PERFORMANCE EVALUATION REPORT FORM

|Purpose of Rating:

[Name of Employee: JAMES RYAM N
Posttion: IVENTORY COMTRAILLER
tascstion: CALACA DA 7
Rating Pectod: (x MEWIHS

Bepariment:

Dateof Rating: AUZY ST A JO%A) Date Mired: G, VOMTHG

mh\umﬁmnh&nmxrwﬁmkbnmmmmbm

FACTORS RATING POINTS
exceptional knowled Has required Hlas required Needs 3d¢ tional
e o-nl:bw m“h“ knowledge of own & | koowlcdge of own WsLruction and
- related work. work oaly. guidarce.
L KNOWLEDGE OF WORK S0 10 pis. 7108 pts. S 106 pls. 110 4 pts.
Remarks :
Usually exceeds standards, Meets standards, Sehlom mevts Never meets standards,
stadards.
2 PRODUCTIVITY 361 40 pts. Wil Vo Bps s \%
1lmr‘b
Always Usually Sometimes Rarely
Stwbé 4
5. ITATRT I 10pts 7w ps Wbpts T dps q'
le:b:
y Usually dedicated 10 Sometimes Rarely responds 10
- duty. dedicated to duty. mpasy needs.
4. DEDICATION YO DUTY 910 10pts Bpts. Sto7pis. Toéps 5
Remarks :
Abulys by Rarely
cooperative peraty P Cooperative
9t0 10 pte. 8pts. Sto7pty 14 pts
rwmmn
Tarduness w/n the aliowable noor]  With wntien With one (1) day Wi
less. warning/§ suspension o sspesen
& ATTENDANCE & (InOffense) | (20dOffense) (3nd Oficnse) C]
gwscmum 91510 pis. Twlpls Stabpis 1wodpis
Remarks ;
o record of sccideni MI':::’:‘II Had o actulent of hud
Ko revord of t/infracion aganst | but w/ | iafraction ; el more thaa 2ulratioas g
our wlety/ hossekeeping rules | agalast our safy/ our sakety/ agaunst our ivty/
7. SAFEVY AKD ) OR bowsrhevping rules T
{HOUSEKTEPING
91010 pis Bpls Stalpls liodpis
Ill‘-ahx
= [ %

04. 6l.2¢

&d CamScanner



Previous halieages and Accomplishraents:

Areas of Rreagihs:

oo, Sohin_rp e g wedion-cl oy sapypegunn Yaopd

————————

Arest of Weskeesses / Development:

Rated By Jﬁ\ LiMAL
Printed Name & Sgpnature

Dxe :EJ\“ N
(m=/dd/yy)

Ackmowledged By

Fmployee Name :

Date

[v) S RY - NocHe
ame & Signstore
(mn/ddlm)

KECOMMENDATIONS:

A
|
Approved by Qe Die Sggned _!.[%.q__
Uil am /]y
Approved by Date Signed
mm/ddfyy
Pressdent’s Segnature Date Segned
wm /8d /5y
i
FMPLOYFE DETAILS: 1o (-
s{1(y {v, 0% Amoyat of tacrese
Dz Hired: Preseat Rate:
mm/&d/yy Date of Last Increase:
na/dd/yy
Daie Apposnted to Presest Pesivon:
B, =0
New Ratr:
|
FOR HIUMAN RESOURCE MANACEMFNT DFPARTMENT
o, = RECU LB-NUrL A510 ¥

Approsod Recommended Rate :.”10_’.720_‘/”7/ Jovoe

Reviewed by:

LI aed Posica: L PIINE
- &
ot 1 ¥ 728 <24
=iy
™" FER PATING DESCIIPTION
50-100 Ouistandung
%0 Above Average Pavung Rate
=T . Mverage
o i Bdm b

@ CamScanner



20 Floor Strata 100, § Ortigas ¥ Road, San Antonio, Pasig Gy

W 6380660 10¢ 106

PERFORMANCE EVALUATION REPORT FORM

[Location: CALACA, PLANY
Rating Perfod: (5 MONTHS

Name of Employee: JAMES RYAN {400
Position: INVENTORY CONTROLLER

o

Department:

Date of Rating: AG,ST \Q H024 DateRired: ¢, MONTHS

Purpose of Rating:
Instruction: Please review notes on Guide to performance appraisal before accomplishing this form.
FACTORS RATING POINTS
. ; Has required Has required Needs additional
H
. cx;cpuos nalhkt::v:'l:gfe g knowledge of own & knowledge of own instruction and
related work. work only, guidance.
1. KNOWLEDGE OF WORK 910 10pts. Ttopts. Swhps. Ttodpts.
Remarks :
Usually exceeds standards, Meets standards. Seldom meets Never meets standards.
standards.
2. PRODUCTIVITY 36040 pts, 301035 pts. 20t0 29 pts. 1t019pts, \%
Remarks :
Always Usually Sometimes Rarely
3. INITIATIVE 910 10 pts. 7t B pts. 5to 6 pts. 1to4pts. :}
Remarks :
1 . Usually dedicated to Sometimes Rarely responds to
Always dedicated to duty. duty. dedicated to duty. company needs.
4. DEDICATION TO DUTY 910 10 pts. 8 pts. Sto 7 pts. 1to4pts. S )
Remarks :
Always | Usually Sometimes Rarely
cooperative | cooperative cooperative cooperative
g 8 pts. Sto7pts. 4 pts.
5. COOPERATION 2t010pts 2 b 1dps %
Remarks :
Tardiness w/n the allowable no.or With written With one (1) day 2 .
less. warning/s suspension With 3 days suspension.
6. ATTENDANCE & (IstOffense) |  (20d Offense) (3rd Offense) ﬂ
PUNCTUALITY: 910 10 pts. 7108 pts. Sto6pts. 1todpts.
Remarks :
No record of accident n:::::::::; 2 Had an accident or had
No record of t/infraction against | but w/ 1 infraction infraction against more than 2infractions
our safety/ housekeeping rules against our safety/ our safety against our safety/
7.SAFETY AND / OR housekeeping rules Keoria il housekeeping rules
HOUSEKEEPING housekeeping rules
910 10 pts. 8 pls. Sto7pts. 1to4pts.
'Remarlu $
TOTAL %O

04. 6l.24




l'ftﬂws Challenges and Accomplishments:

Areas of Strengths:

Areas of Weaknesses / Development:

Acknowledged By:
Rated By ;Jb&gm UMAYL | Employee Name
Printed Name & Signature Printed Name & Signature
Date :E A Ll O Date :
(mm/dd/yy) (mm/dd/yy)
RECOMMENDATIONS:
o Bdala _os \C
Approved by X Date Signed ¢ ' ’_:l 2
) mm /dd/yy
Approved by Date Signed
mm /dd /yy
President’s Signature Date Signed
mm /dd /yy
EMPLOYEE DETAILS: ) OOV =
o0 Amount of Increase:
Date Hired:_> | ! { 7Y Present Rate: L_
mm /dd / yy Date of Last Increase:
mm /dd / yy
Date Appointed to Present Position:
[3‘ WO
New Rate:
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT
Nature of Recommendation Reviewed by:
Approved Recommended Rate Human Resource Department
Approved Recommended Position -
Effectvity Date
mm/dd / yy
PER RATING DESCRIPTION
50-100 4 Oy(s!arrldmg_”_r
75-89 Above Average Passing Rate
50-74 e VRS
e Balais bvanana



